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Dear Contributors and Readers, 

It is our constant endeavor to make Bayalu more 

relevant, informative and interesting to all. Little 

support from you will help us immensely in this 

journey. Tell us how we can improve. Suggest any 

topic or theme you would like to read.  We will 

source articles and other relevant material for your 

reading. Let us spread the joy of reading.  

If you have contributed your article to Bayalu, we 

would like to encourage you to write more. Be it an 

article, a poem, a crossword or a cartoon or any 

other piece of writing, please send it to us. We will 

publish them. If required, we will help you with 

your writing. Bayalu will never be a good read 

without your contribution.  

Keep sending us your articles, suggestions, 

feedback and comments... It motivates us. 

 Thank you,  

Sincerely,  

Bayalu Team   

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Reach out to our Bayalu co-ordinators for any help or support.  

Bangalore: Asha at asha.rai@azimpremjifoundation.org 

 

Mandya: Gopalakrishna at gopalakrishna@azimpremjifoundation.org  

 

Yadgir: Guru Moger at guru.moger@azimpremjifoundation.org  

 

mailto:asha.rai@azimpremjifoundation.org
mailto:gopalakrishna@azimpremjifoundation.org
mailto:guru.moger@azimpremjifoundation.org
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1. Humour and Fun at Workplace 
Dileep Ranjekar 

 

It was sometime in 1980 and I was leading the management team to negotiate a long- term contract with the 
union team for the first time in my career. On a particular evening, the atmosphere in the negotiation room 
was very tense. The union leader had openly told his team to beat up the management with their “Chappals” 
since he was very angry with one of our arguments. I was positioned exactly opposite him on the other side of 
the table. In mock anger I suddenly looked at him with crossed eyes. My face must have looked even funnier 
than what it normally looks. He was stunned and burst into laughter. He announced a break for 10 minutes 
and the negotiations resumed in a very cordial atmosphere. This is the first time I realized how humour could 
sometimes help in my profession. 

 

What is humour? It’s very simple and also very complex. Simply, it is something that makes people laugh. And 

what is complex about humour is the understanding of what makes people laugh. The same joke that makes 

somebody break into splits makes someone else angry or worse, falls flat on some others. Humour is not so 

much in the joke as much as it is in delivering or receiving the joke. That depends on the situation, sense of 

humour of the receiver and the way the joke is narrated. The worst thing obviously is when you have to 

explain the joke. 

There are different kinds of humour - (a) Plugged-in humour (b) Anecdotal humour and (c) Spontaneous or 

situational humour.  

Plugged in humour is the most elementary of humour wherein you have ready-made jokes and you say, "This 

reminds me of a story of a...” Fairly safe, provided the joke has evoked laughter before....  

The second kind is to relate a real life anecdote that is funny. Don't make it too long or you may lose the 

audience. Because you are reliving your experience but they are just listening!!  

The third type of humour requires talent on your part. This is humour that comes automatically to you in a 

given situation. This has maximum impact. Only watch out that you are not making anyone else in the group 

feel small or feel offended. Also, watch out when you are thoroughly enjoying yourself and you are the only 

one doing it! Also remember, many a time people laugh just to be polite to you.  

A senior manager had this tendency of telling jokes during the lunchtime to his team members and everyone 

used to laugh. One particular day he found that one of the members was not really laughing. He asked this 

member as to why she was not laughing. She retorted – “Why should I? I resigned my job yesterday”. 

To me humour comes naturally. In fact sometime I wonder whether it is too much. There is constantly a little 
boy inside me that comes up with multiple funny thoughts all the time. 
 

If you use humour on unknown people – they can become tense and it could be stressful. I do not intend to 
write on the theory of humour and make a joke of this article but feel that for practising professionals, it is 
necessary to have an in-depth knowledge of the art and science of humour. 
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One of the most important aspects of humour is its naturalness, spontaneity and above all its surprise 
element. Throughout my life I found humour immensely helpful in defusing tension. However, if you use 
humour with a view to diffuse tension, not only will it not work but can boomerang.  
 

Another important use of humour is - giving unpopular / negative feedback to people. A sensible mixture of 
humour in this feedback can reduce the threat of the communication. Humour is also a great stress buster as 
long as we don’t create tension and stress in others due to our humour. 
 

There are some pitfalls we have to be careful about while using humour. Among the most important pitfalls is 
insensitivity to others. Like all other communications, humour is also a type of communication and the impact 
of that on the receiver has to be carefully assessed. We have to eliminate gender, communal, cast, regional 
bias from our humour before we present the same.  
 

Any humour that makes others laugh at the expense of one who does not like it, is “black humour” – and 
needs to be categorically avoided unless you are very close to that person.  
 
On many occasions, my peers have given me a feedback that my humour on certain occasions tends to border 
on cynicism. I have not quite understood this – however, the fact that such feedback has been specifically 
given, this is a type that I need to avoid. 
 
The other don’ts of humour are – humour that is inappropriate for the situation, the one that borders on 
ulterior transactions, the one that is repetitive and hence repulsive to some, the one that forces others to 
listen to you and the one that adds stress to others. 
  
One of the famous Marathi humourists – P. L. Deshpande described it very well. He said, humour should be 
like “shaving with a high quality blade – it should give a smooth shave but not leave any scars behind.” 
 

Collective humour can make the work place a “Fun Place.” 
 

One of the most important tasks of the management is to make employee experience in the organisation as 
interesting, exciting, meaningful, transparent, and emotionally safe as possible. Repeated research on what 
employees expect at the work place has revealed that among the most important expectations are 
expectations of exciting work environment, fun with colleagues, informal / open atmosphere etc. Leaders who 
create that excitement at the work place are preferred by the teams of employees. 
 

Fun is not an assigned task for a few in the organisation. It is not about planned events to “have fun.” It is not 
about organizing parties and dinners in star hotels. Fun place to work is an all pervading culture across the 
organisation of enjoying everything that one is doing. It means informality, flexibility, openness, mutual trust 
and a lot of interactions among members. Such an atmosphere needs a complete understanding of each 
other’s sensitivities and preserving them. It involves an attitude of work as a “source of enjoyment” and “not 
cause of misery.”   
 

Humour is good for the mind and the body. I personally feel that life is too short to be led seriously. It is really 
a roller coaster ride and needs to be looked at that way.  
 
Cheers!!! 
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2. vÀÄAl ºÀÄqÀÄVAiÀÄ vÀÄAlvÀ£ÀzÀ £É£À¥ÀÄUÀ¼ÀÄ 
¸ÀÄªÀtð 

 

 

 

 

 

 

C¥Àà£À GqÁ¼À ªÀÄvÀÄÛ CªÀÄä£À ¦æÃwAiÀÄ ªÀÄUÀ¼ÁzÀ £Á£ÀÄ ¥Àæw¢£À MAzÀ¯ÉÆèAzÀÄ QrUÉÃrvÀ£À ªÀiÁqÀÄªÀÅzÀÄ, C¥Àà£ÉÆA¢UÉ 
¨ÉÊ¹PÉÆ¼ÀÄîªÀÅzÀÄ, §r¹PÉÆ¼ÀîªÀÅzÀÄ EzÉÝÃ EvÀÄÛ. C¥Àà JµÀÆÖ ºÉÆqÉzÀgÀÄ vÀÄAmÁl ©qÀzÀ vÀÄAn £Á£ÀÄ. C¥Àà£À£ÀÄß PÀAqÀgÉ vÀÄA¨Á 
¨sÀAiÀÄ«vÀÄÛ. DzÀgÀÆ £À£ÀUÉ K£ÀÄ C¤¸ÀÄvÉÆÛÃ CzÀ£ÉßÃ ªÀiÁqÀÄªÀªÀ¼ÀÄ, bÀ®zÀAPÀ ªÀÄ®è£À ºÁUÉ! »ÃUÉ ¢£À¢AzÀ ¢£ÀPÉÌ £À£Àß vÀÄAlvÀ£À 
ºÉZÁÑUÀÄvÁÛ ºÉÆÃVvÀÄÛ. 

£Á£ÀÄ ªÀÄÆgÀ£ÉÃ vÀgÀUÀwAiÀÄ°è NzÀÄwÛgÀÄªÀ À̧ªÀÄAiÀÄªÀzÀÄ. ªÀÄ£ÉAiÀÄ ªÀÄÄAzÉ qÁA§gï gÀ¸ÉÛ. D gÀ¸ÉÛUÀÆ ªÉÆzÀ®Ä MAzÀÄ zÉÆqÀØ ZÀgÀAr 
EvÀÄÛ. ZÀgÀAr zÁn, gÀ¸ÉÛ ¥Á¸ï ªÀiÁr, ºÀvÉÛeÉÓ ºÉÆÃzÀgÉ ««zsÀ ºÀtÂÚ£À vÉÆÃl MA¢vÀÄÛ. ±Á É̄AiÀÄ gÀeÁ ¢£ÀUÀ¼À°è vÉÆÃlPÉÌ ®UÉÎ 
ºÁPÀÄªÀÅzÉÃ £ÀªÀÄä PÉ®¸À. £ÀªÀÄä CAzÀgÉ £ÀªÀÄä NtÂAiÀÄ ºÀvÀÄÛ-ºÀ¢£ÉÊzÀÄ ºÀÄqÀÄUÀgÀÄ, £Á£ÀÄ, CPÀÌ ªÀÄvÀÄÛ £À£Àß vÀAV. vÀAV 
aPÀÌªÀ¼ÁVzÀÝjAzÀ CªÀ½UÉ ZÀgÀAr zÁl®Ä §gÀÄwÛgÀ°®è. DzÀgÉ £Á£ÀÄ CªÀ¼À£ÀÄß ©qÀÄwÛgÀ°®è. ºÉÃUÁzÀgÀÆ ªÀiÁr zÁn¹ vÉÆÃlPÉÌ 
PÀgÉzÀÄPÉÆAqÀÄ ºÉÆÃUÀÄwÛzÉÝ. »ÃUÉ MAzÀÄ ¢£À zÁn¸À É̈ÃPÁzÀgÉ CªÀ¼À£ÀÄß ZÀgÀArAiÀÄ°è ©Ã½¹ CªÀ¼À vÀ¯É PÀ°èUÉ vÁQ gÀPÀÛ §gÀ®Ä 
DgÀA¨sÀªÁ¬ÄvÀÄ. eÉÆvÉVzÀÝ ºÀÄqÀÄUÀgÀÄ Nr ºÉÆÃV CªÀÄä¤UÉ ¸ÀÄ¢Ý vÀ®Ä¦¹zÀgÀÄ. CªÀÄä ¸ÀÜ¼ÀPÉÌ §gÀÄªÀµÀÖgÀ°è eÁUÀ SÁ° ªÀiÁrzÉÝ. 
FUÀ CªÀÄä£À PÉÊUÉ ¹PÀÌgÉ £À£ÀUÉ ¥ÉÆgÀPÉ CxÀªÁ ®lÖtÂUÉAiÀÄ ¥ÀÆeÉ UÁågÀAn JAzÀÄ gÁwæAiÀÄªÀgÉUÉ ªÀÄ£ÉUÉ ºÉÆÃUÀÄªÀ zsÉÊAiÀÄð 
ªÀiÁqÀ°®è. ErÃ ¢£À HgÉ®è À̧ÄwÛ-¸ÀÄwÛ gÁwæ ªÀÄ£ÉUÉ §AzÁUÀ CAUÀ¼ÀzÀ°è J®ègÀÆ ªÀÄ®VzÀÝgÀÄ, UÀÄA¦£À°è UÉÆÃ«AzÀ C£ÉÆßÃ 
ºÁUÉ zÉÆqÀØPÀÌ£À ¥ÀPÀÌzÀ°è ºÉÆÃV ªÀÄ®VzÉ. ¨É½UÉÎ JzÁÝUÀ CªÀÄä K£ÀÆ ªÀiÁvÀ£ÁqÀ°®è. MAzÀÄ jÃw J®è ±ÁAvÀªÁzÀAvÉ PÀAqÀÄ ¸Àé®à 
¸ÀªÀiÁzsÁ£À¥ÀlÄÖPÉÆAqÉ. £ÀAvÀgÀ ºÉÆgÀUÉ ºÉÆÃVzÀÝ C¥Àà §AzÀÄ CªÀÄä£À ºÀwÛgÀ UÁAiÀÄUÉÆArzÀÝ vÀAV C«Ää (¸ÀÄ«ÄvÀæ) ºÉÃVzÁÝ¼É 
JAzÀÄ «ZÁj¸ÀÄwÛzÀÝgÀÄ. £À£ÀUÉ £ÀqÀÄPÀÄ ±ÀÄgÀÄªÁ¬ÄvÀÄ. £Á£ÀÄ ªÀÄ£ÉAiÀÄ°è EgÀÄªÀÅzÀÄ C¥Àà£À UÀªÀÄ£ÀPÉÌ §gÀÄªÀÅzÀgÉÆ¼ÀUÉ ºÉÆgÀUÉ 
Nr©qÉÆÃt JA§ D¯ÉÆÃZÀ£É §AzÀzÉÝ vÀqÀ... NqÀ®Ä CtÂAiÀiÁzÉ.. CµÀÖgÀ°è C¥Àà... £À£Àß£ÀÄ »rzÀÄ ‘E£ÉÆßªÉÄä »ÃUÉ 
ªÀiÁqÀÄwÛÃAiÀiÁ....?’ JAzÀÄ ªÉÄÊUÉ ¨Á¸ÀÄAqÉ §gÀÄªÀ ºÁUÉ ºÉÆqÉzÀgÀÄ. E®è¥Àà... E£ÉÆßªÉÄä »ÃUÉ ªÀiÁqÀ®è¥Àà.. ©lÄ Ö ©r.. JAzÀÄ 
UÉÆÃUÀgÉzÉ. DzÀgÀÆ PÉÃ¼À°è®è. £Á®ÄÌ ©Ã¼ÀÄªÀªÀgÉUÉ ¸ÀÄªÀÄä¤zÀÝ CªÀÄä £ÀAvÀgÀ ªÀÄzsÉå ¥ÀæªÉÃ²¹, ‘ºÉÆÃVè ©ræ... E£ÉÆßªÉÄä CªÀ¼ÀÄ »ÃUÉ 
ªÀiÁqÀzÀ ºÁUÉ £ÉÆÃrPÉÆ¼ÀÄîvÉÛÃ£É...’ JAzÁUÀ C¥Àà ºÉÆqÉAiÀÄÄªÀÅzÀ£ÀÄß ¤°è¹zÀgÀÄ. 

£ÁªÀÅ £ÀÄUÀÄÎwÛzÀÝ vÉÆÃlªÀ£ÀÄß PÁAiÀÄ®Ä M§â vÀ«Ä¼ÀÄ ºÉAUÀ¸ÀÄ EzÀÝ¼ÀÄ. CªÀ¼ÉÃ gÁZÀªÀÄä. CªÀ¼ÀÄ vÀÄA¨Á ¸ÁÖçAUï ¯ÉÃr.. ªÀÄPÀÌ¼ÀÄ 
§gÀÄvÁÛgÉ JAzÀÄ UÉÆvÁÛzÀgÉ ¸ÁPÀÄ. MAzÀÄ ºÀ¹ §gÀ®Ä (§rUÉ) gÉr ªÀiÁr EnÖgÀÄwÛzÀÝ¼ÀÄ. CªÀ¼À PÉÊ¬ÄAzÀ MAzÀÄ ¨Áj ºÉÆqÉvÀ 
wAzÀgÉ ªÀÄvÉÆÛªÉÄä AiÀiÁgÀÆ vÉÆÃlPÉÌ ºÉÆÃUÀ¨ÁgÀzÀÄ, ºÁUÉ ºÉÆqÉAiÀÄÄwÛzÀÝ¼ÀÄ. CªÀ¼À ºÉÆqÉvÀzÀ £ÉÆÃªÀÅ J°èAiÀÄªÀgÉUÉ EgÀÄvÉÆÛÃ 
C°èAiÀÄªÀgÉUÉ ªÀiÁvÀæ D PÀqÉ £ÉÆÃqÀÄwÛgÀ°®è. £ÀAvÀgÀ ªÀÄvÉÛÀ vÉÆÃlPÉÌ ºÉÆÃUÀÄªÀ, ºÀtÄÚUÀ¼À£ÀÄß QÃ¼ÀÄªÀ, ºÀÄt¸É ºÀtÂÚ£À ªÀÄgÀPÉÌ PÀ®Äè 
ºÉÆqÉAiÀÄÄªÀ ¸Á®ÄAiÉÆÃd£ÉUÀ¼À£ÀÄß gÀÆ¦¸ÀÄvÀÛ¯ÉÃ EzÉÝªÀÅ. 

£Á£ÀÄ LzÀ£ÉÃ vÀgÀUÀwAiÀÄ°èzÉÝ. ¨ÉÃ¹UÉAiÀÄ gÀeÉ DgÀA¨sÀªÁVvÀÄÛ. gÀeÉUÉAzÀÄ ¨ÉÃgÉ HjAzÀ §AzÀ ºÀÄqÀÄUÀgÀÄ £ÀªÀÄä GqÁ¼À ºÀÄqÀÄUÀgÀ 
UÀÄA¥À°è ¸ÉÃ¥ÀðqÉUÉÆAqÀgÀÄ. J®ègÀÆ Ȩ́Ãj vÉÆÃlPÉÌ ºÉÆÃUÀÄªÀÅzÀÄ, ºÀtÄÚUÀ¼À£ÀÄß QvÀÄÛ vÀgÀÄªÀÅzÀÄ. £ÀAvÀgÀ J®èjUÀÆ À̧ªÀÄ£ÁV 
ºÀAZÀÄªÀÅzÀÄ JAzÀÄ ªÀiÁvÁ¬ÄvÀÄ. KPÉAzÀgÉ UÀÄA¥À°è PÉ®ªÉÇ§âjUÉ ¥ÉÃgÀÄ, aPÀÄÌ, ºÀÄt¸É ªÀÄgÀ KgÀ®Ä §gÀÄwÛvÀÄÛ. PÉ®ªÉÇ§âjUÉ E®è... 



  
  

7 
 

»ÃUÉ MAzÀÄ ¢£À ªÀÄzsÁåºÀß vÉÆÃlPÉÌ ºÉÆÃUÀÄªÀ ¥Áè£ï ºÁQ vÀAVAiÀÄ£ÀÄß PÀgÉzÀÄPÉÆAqÀÄ ºÉÆÃzÉªÀÅ. ªÀÄzsÁåºÀßzÀ ºÉÆvÁÛzÀÝjAzÀ 
gÁZÀªÀÄä ªÀÄ®VgÀÄvÁÛ¼É JA§ ¯ÉPÁÌZÁgÀ CµÉÖÃ. J®è gÀÆ vÀAwAiÀÄ ªÀÄÄ½î£À ¨ÉÃ° zÁn vÉÆÃlzÉÆ¼ÀPÉÌ ºÉÆÃV ¥ÉÃgÀ®Ä, ¨Áj ºÀtÄÚ, 
ºÀÄt¸É PÁ¬Ä, aPÀÄÌ ºÀtÄÚ, ¥À¥Áà¬Ä PÁ¬Ä, «Är ªÀiÁ«£À PÁ¬Ä QvÀÄÛPÉÆ¼ÀÄîwÛzÉÝªÀÅ. CµÀÖgÀ°è J°èAzÀ §AzÀ¼ÉÆÃ zÉªÀé£À ¸ÀÆ®VwÛ 
gÁZÀªÀÄä. ºÀÄqÀÄUÀgÀÄ gÁZÀªÀÄä §AzÀÄè... gÁZÀªÀÄä §AzÀÄè... JAzÀÄ eÉÆÃgÁV PÀÆUÀÄvÁÛ NqÀvÉÆqÀVzÀgÀÄ. d§® »rzÀÄ ºÀÄqÀÄUÀgÀ 
¨É£ÀßnÖ §AzÀ¼ÀÄ. CªÀ À̧gÀªÀ̧ ÀgÀªÁV J®ègÀÆ vÀAwAiÀÄ ªÀÄÄ½î£À ¨ÉÃ° zÁlÄªÀÅzÀgÀ°è PÉ®ªÀgÀ ¥ÁåAlÄ, E£ÀÆß PÉ®ªÀgÀ CAV ªÀÄÄ½îUÉ 
¹PÀÄÌ ºÀjzÀÄ ºÉÆÃVzÀÝªÀÅ. DzÀgÉ £À£Àß vÀAV aPÀÌªÀ¼ÁzÀÝjAzÀ CªÀ½UÉ AiÀiÁgÁzÀgÀÆ ¨ÉÃ° zÁn¸À É̈ÃQvÀÄÛ. gÁZÀªÀÄä ¸Àé®à zÀÆgÀzÀ°è 
EzÀÄÝzÀjAzÀ CªÀ À̧gÀzÀ°è ¨ÉÃ° zÁn¸À®Ä ºÉÆÃV vÀAVAiÀÄ vÀ¯ÉAiÀÄ°è vÀAwAiÀÄ ªÀÄÄ¼ÀÄî ¹PÀÄÌ gÀPÀÛ ¸ÉÆÃgÀ vÉÆqÀVvÀÄ. gÁZÀªÀÄä ºÀwÛgÀ 
§gÀÄªÀÅzÀgÉÆ¼ÀUÉ vÀAVAiÀÄ£ÀÄß ©lÖªÀ¼É C°èAzÀ Nr©mÉÖ. DzÀgÉ gÁZÀªÀÄä vÀAVAiÀÄ£ÀÄß ªÀÄ£ÉUÉ PÀgÉzÀÄPÉÆAqÀÄ ºÉÆÃV vÀ¯ÉUÉ vÀtÂÚÃgÀÄ 
§mÉÖ ºÁQ Cj¹t ºÁQ PÀnÖ ªÀÄ£ÉUÉ vÀAzÀÄ ©nÖzÀÝ¼ÀÄ. ©qÀÄªÀÅzÀµÉÖ C®è... £À£Àß §UÉÎ MAzÀgÉqÀÄ zÀÆgÀÄ ¸ÀºÀ ©nÖzÀÝ¼ÀÄ. F ¨Áj 
ªÀiÁvÀæ C¥Àà¤AzÀ ªÀiÁvÀæªÀ®è CªÀÄä¼À PÉÊ¬ÄAzÀ ¸ÀºÀ ©¹ ©¹ PÀeÁÓAiÀÄ (ºÉÆqÁÛ) ¹QÌvÀÄÛ. E£ÉÆßªÉÄä »ÃUÉ ªÀiÁqÀ®è.. ©lÄÖ ©r.. 
JAzÀÄ UÉÆÃUÀgÉzÉ. 

ªÀÄ£ÉAiÀÄ°è MAzÀÄ ¢£À ºÀÄt¸ÉPÁ¬ÄAiÀÄ G¦à£ÀPÁ¬Ä ºÁPÀ®Ä vÀAiÀiÁj £ÀqÉ¹zÀÝgÀÄ. C¨Áâ... CAvÀÆ... D gÁZÀªÀÄä gÁPÀë¹AiÀÄ 
PÁl«®èzÉ ªÀÄ£ÉAiÀÄ°èAiÉÄÃ DgÁªÀiÁV ºÀÄt¸É ºÀtÄÚ w£Àß§ºÀÄzÀÄ JAzÀÄ ¸ÀªÀiÁzsÁ£À ªÀiÁrPÉÆAqÀÄ ¤lÄÖ¹gÀÄ ©mÉÖ... CµÉÖÃ... 
DzÀgÉ....E£ÉÆßAzÀÄ CªÀWÀqÀ ªÀiÁrPÉÆArzÉÝ. 

ºÀÄt¹£À PÁ¬Ä £É£É ºÁPÀ¯ÉAzÀÄ ªÀÄ£ÉAiÀÄ°è EzÀÝ zÉÆqÀØ ¥ÁvÉæUÀ¼À£ÀÄß CªÀÄä ºÉÆgÀUÉ vÉUÉzÀÄ EnÖzÀÝgÀÄ. ºÀÄt¹£À PÁ¬Ä ¤ÃgÀ°è MAzÀÄ 
¢£À £É£É¹ EqÀÄªÀÅzÀjAzÀ gÀÄ§â®Ä C£ÀÄPÀÆ®ªÁUÀÄvÀÛzÉ. CAzÀÄ ±Á É̄UÉ gÀeÁ ¢£ÀªÁzÀÝjAzÀ CPÀÌA¢gÀÄ ºÁUÀÆ £À£Àß vÀAV 
ªÀÄ£ÉAiÀÄ°èAiÉÄÃ EzÉÝªÀÅ. J®ègÀÆ ¸ÉÃj PÉÊ¯ÁzÀµÀÄÖ CªÀÄä½UÉ ¸ÀºÁAiÀÄ ªÀiÁrzÉªÀÅ. PÀ®Äè UÀÄArUÉ ºÁQ gÀÄ§â®Ä £É£É ºÁQzÀÝ 
ºÀÄt¹£ÀPÁ¬ÄAiÀÄ£ÀÄß vÉUÉzÀÄ ZÁ¥ÉAiÀÄ ªÉÄÃ¯É ºÁQ zÉÆqÀØ ¥ÁvÉæ (UÀÄAræQ CxÀªÁ vÀ¥ÉÃ°) AiÀÄ£ÀÄß SÁ° ªÀiÁrzÀgÀÄ. ªÀÄ£ÉAiÀÄ°è 
J®ègÀÆ vÀªÀÄä vÀªÀÄä PÉ®¸ÀzÀ°è ªÀÄUÀßgÁVzÀÝ£ÀÄß UÀªÀÄ¤¹... ªÉÄ®èUÉ ZÁ¦ ºÀwÛgÀ §AzÀÄ qÁéj (CgÉ ¥ÀPÀéªÁzÀ) ºÀÄt¸ÉAiÀÄ£ÀÄß vÉUÉzÀÄ 
G¦à£ÉÆA¢UÉ w£Àß®Ä DgÀA©ü¹zÉ. ºÁUÉAiÉÄÃ DqÀÄvÁÛ... DqÀÄvÁÛ... ºÀÄqÀÄUÀjUÉ D¸É vÉÆÃj¸ÀÄvÁÛ w£ÀÄßvÁÛ C°è–E°è ¤®ÄèvÀÛ, 
PÀÄ½vÀÄPÉÆ¼ÀÄîvÀ,Û NqÀÄvÀÛ EzÉÝ. ZÀPÀÌ£ÉÃ MAzÀÄ D¯ÉÆÃZÀ£É §AvÀÄ... D zÉÆqÀØ UÀÄAræQ ªÉÄÃ¯É PÀÄ½vÀgÉ w£Àß®Ä E£ÀÄß ªÀÄdªÁVgÀÄvÀ ÛzÉ. 
DA... EzÉÃ ¸Àj... JAzÀªÀ¼ÉÃ CzÀ£ÀÄß vÉUÉzÀÄPÉÆAqÀÄ CAUÀ¼ÀPÉÌ §AzÀÄ EmÉÖ. CzÀ£ÀÄß G®Ö ªÀiÁrzÀgÉ CªÀÄä ºÉÆqÉAiÀÄÄvÁÛgÉ J£ÀÄßªÀ 
D¯ÉÆÃZÀ£É §AzÀzÉÝÃ vÀqÀ... CzÀ£ÀÄß EzÀÝ ºÁUÉÃ ElÄÖ... CzÀgÀ ¨Á¬ÄUÉ PÀÄ½vÀÄ ©mÉÖ... CµÉÖÃ... ¸Àé®à ºÉÆwÛ£À £ÀAvÀgÀ JzÉÝÃ¼À®Ä 
ºÉÆÃUÀÄvÉÛÃ£É DUÀ°®è. EzÀgÀ°è £Á£ÀÄ ¹QÌºÁQPÉÆArzÉÝÃ£É J£ÀÄßªÀÅzÀÄ CjªÁ¬ÄvÀÄÛ. UÀÄAræQ¬ÄAzÀ ºÉÆgÀ§gÀ®Ä ºÉtUÁrzÉ. (ºÁ®Ä 
PÀÄrAiÀÄ®Ä ºÉÆÃV ¨ÉPÀÄÌ vÀ£Àß vÀ¯ÉAiÀÄ£ÀÄß  UÀÄAræQAiÀÄ°è ºÁQ, CzÀjAzÀ ºÉÆgÀ§gÀ®Ä ºÉtUÁrzÀ ºÁUÉ £À£Àß ¥Àj¹ÜwAiÀiÁVvÀÄÛ). 
¸ÁzsÀåªÁUÀ°®è... CªÀÄä PÉ®¸À ªÀÄÄV¹ ºÉÆgÀUÉ §AzÀÄ £ÉÆÃrzÀgÉ £Á£ÀÄ UÀÄAræQAiÉÆ¼ÀUÉ ¹QÌºÁQPÉÆAqÀÄ CzÀjAzÀ ºÉÆgÀUÉ §gÀ®Ä 
¥ÀæAiÀÄvÀß ¥ÀqÀÄwÛgÀÄªÀÅzÀÄ £ÉÆÃr, D±ÀÑAiÀÄð... DvÀAPÀ ªÀåPÀÛ¥Àr¸ÀÄvÀÛ ºÀwÛgÀ §AzÀÄ. ¸ÀjAiÀiÁV É̈ÊzÀÄ... MAzÉgÀqÀÄ ºÉÆqÉzÀÄ 
UÀÄAqÀæQ¬ÄAzÀ ºÉÆgÀUÉ vÉUÉAiÀÄ®Ä ¸ÁPÀµÀÄÖ ¥ÀæAiÀÄvÀß¥ÀlÖgÀÆ DUÀ°®è. CªÀÄä¼À ¨ÉÊUÀÄ¼À ºÁUÉ ªÀÄÄAzÀÄªÀgÉ¢vÀÄÛ. £À£ÀUÉ DvÀAPÀ 
±ÀÄgÀÄªÁVvÀÄÛ... C¥Àà §AzÀgÉ »ÃUÉ UÀÄAræQ ¸ÀªÉÄÃvÀ ¸ÀªÀiÁ¢ü ªÀiÁqÀÄvÁÛgÉ. CAiÉÆåÃ... CªÀÄä... ¨ÉÃUÀ ºÉÆgÀvÉUÉ JAzÀÄ C¼ÀvÉÆqÀVzÉ. 
CµÀÖgÀ°è C¥Àà£À UÁrAiÀÄ ±À§Ý PÉÃ¼À vÉÆqÀVvÀÄ. CAiÉÆåÃ... ªÀÄÄV¬ÄvÀÄ JAzÀªÀ¼É CªÀÄä £À£Àß£ÀÄß ºÉÆgÀUÉ vÉUÉAiÀÄÄwÛzÀÝzÀ£ÀÄß ¯ÉQÌ¹zÉ 
UÀÄAqÀæQ ¸ÀªÉÄÃvÀ GgÀÄ¼À vÉÆqÀVzÉ. C¥Àà §AzÉÃ ©lÄæ £À£Àß CªÀ Ȩ́Ü £ÉÆÃrzÀ. C¥Àà¤UÉ K£ÁVzÉ JAzÀÄ CªÀÄä ºÉÃ¼ÀÄªÀ ªÉÆzÀ¯ÉÃ J®è 
CxÀðªÁV ºÉÆÃV... ºÀwÛgÀ §AzÀÄ £Á®ÄÌ ©lÄÖ, £ÀAvÀgÀ M§âgÀÄ UÀÄAqÀæQ E£ÉÆß§âgÀÄ £À£Àß£ÀÄß »rzÀÄ J¼ÉzÁUÀ ºÉÆgÀUÉ §A¢zÉÝ. 

¥Àæw ªÀµÀð G¦à£ÀPÁ¬Ä ºÁPÀÄªÁUÀ EA¢UÀÆ D ¢£ÀzÀ £À£Àß CªÀ̧ ÉÜAiÀÄ£ÀÄß £É£À¥ÀÄ ªÀiÁrPÉÆAqÀÄ ªÀÄ£ÉAiÀÄªÀgÀÄ ¥sÉÆÃó£ï ªÀiÁqÀÄvÁÛgÉ. 
D WÀl£É EA¢UÀÆ PÀÆqÀ ºÀZÀÑ ºÀ¹gÁVzÉ. EAzÀÄ D ¢£ÀUÀ¼À£ÀÄß £É£ÉzÀgÉ £ÀUÀÄ §gÀÄvÀÛzÉ. £Á£ÀÄ JµÀÄÖ vÀÄAn EzÉÝ JAzÀÄ... DzÀgÉ 
D vÀÄAlvÀ£À E£ÀÆß PÀrªÉÄAiÀiÁVzÉ JAzÀÄ £À£ÀUÀ¤¹®è...  
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3. Life is Fun 
Azim 
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4. Humor is a Serious Business! 

Peri 
 

 

 

 

 

 

 

 

 

I was a Hasyagaara (comedian) for 9 years in Kalaa Gangothri, an amateur Yakshagana troupe. How I got into 

Yakshagana was not a very exciting and encouraging situation. In St. Aloysius College, Mangalore, some of our 

seniors wanted to establish the “Kannada culture” in the otherwise “English college” and they had invited 

interested students to participate in Yakshagana. The senior professionals who came for selection rejected me 

outright in the first round itself.  Not only did I not know the form but, according to them my Kannada was 

awful.  
 

My friend, Shashidhara Adapa, got selected for Ravana’s role. We were happy that at least one of us got 

selected and we would go daily to watch the practice. I was there for the practice every day, without fail. I 

started helping with the practice, getting them tea, snacks, pan etc. I cleaned the place before and after the 

practice. Just 5 days prior to the performance, the star performer – the comedian, stopped coming to the 

practice. The master trainer Sri Ganapathi Bhat suddenly asked me to get ready to do the role. I did the role 

and the show was a grand success. The success also brought the star performer back to the troupe. I was 

shocked when Ganapathi Bhat ignored the prodigal son and directed me to continue doing the role!  Then, for 

the next 9 years I was doing the comedian’s role for their troupe. All these roles have been performed so 

many times in Yakshagana. Hence, it is very difficult to bring humor in a situation which is so very repetitive.   

Some lessons learnt from my Guru:  
 

Timing: The punch has to be bang on time. I learnt very soon that it cannot be rote learnt; it cannot be 

planned and rehearsed. My Guru said with caution, “responding spontaneously can be practiced but not the 

response.” Tall order just like just be! “Not easy, but once mastered everything becomes very easy!” he would 

conclude.  
 

Being different and original: The first lesson from my master was not to copy. Do whatever you want. It might 

not be great but, it will be yours- original. Being you is a tedious task.  Copying is easy; working on the 

successful formulas is easy.  For originality one will have to abandon all borrowed thoughts, ideas and work 

from scratch. Think, work, practice, abandon, start afresh and practice. 
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View from the gallery:  He would laugh at me when I asked people, “how was my role?” He would say, “you 

are begging them to say -   good”.  One instruction from him that I always hated was, “remove your make-up, 

go straight to the audience and sit there, observe and listen.”  He would say be in the audience, listen to their 

dialogue, be there when they speak among themselves. This probably is the best check and balance for the 

artists’ ego.  

 

Visualize the whole scene not only your character: My guru was very clear, “There is no comedy in you; it is 

the situation which evokes humor. Getting the bigger picture is the essence of managing a scene, for that 

matter managing anything.”  
 

Don’t perform to win:  My Guru would tell me that “on stage there is no winning, it is only performing and 

helping others perform. Winning alone is difficult and not worth it. Winning is not complete unless you win 

with your team.” Never win at the cost of others. It is only in theatre that both the good and the bad 

character, can win. If the performance is good then the entire team wins.  
 

Never hurt others:  It is easy to make people laugh by degrading others, by putting others down, by insulting 

others on stage. But that is cheap and being mean says my Guru.  It took me quite some time to understand 

his statement – to respect both the character and the person. He would say respect the character Ravana like 

you respect Rama! And don’t forget to respect the person who performs as Ravana.    
 

People should laugh, not you: Many comedians fail because after a stage performance they enjoy their 

comedy and become blind towards people’s response. My Guru states that, “Loving oneself is a disease.” 

Making people laugh and enjoying their laugh is different than enjoying you making them laugh.  

  

Concentrate both on Entry and exit: Your entry and exit, both should be memorable. My guru was very 

particular that as a comedian, your entry should wake up people from their present state and your exit should 

keep them spellbound and wanting more of you. Your performance should linger in their mind long after you 

have disappeared from stage. This is about conserving your energy and finishing a job well.   
 

I am still not clear as to what it is that makes people laugh.  It was in class 5th Milagres High School, Mangalore 

where I had a Parsi friend – Kushru. I loved the cheese that he would bring to class from their Bakery.  He 

would promise that if I danced in front of the class he would give me a piece of cheese. Even today, I do not 

know why people laughed when I went and danced in front of the class.  There was this other incident in the 

same school in class 10th when in a drama my friend on stage slapped me so hard that I could not utter 

anything for a few minutes and I did not know what to do. I forgot everything and I was blank. When I came 

back to my senses the audience was laughing at me and at my theatrics! I gathered my courage and continued 

my role.  The audience continued laughing.    
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5. Drama Workshop-Narayanpura-4th to 7th April, 2013. 
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6. UÀA©üÃgÉ 
©.dAiÀÄzÉÃªÀ¥Àà 

 
 

 

 

 

»£Éß¯É: ZA¥ÀÆPÁªÀåªÉ ¥ÀæzsÁ£ÀªÁzÀ, ºÀvÀÛ£ÉÃ ±ÀvÀªÀiÁ£ÀzÀ QjÃl¥ÁæAiÀÄªÁzÀ PÀÈw ‘ªÀqÁØgÁzsÀ£É’. ‘¥ÀzÀågÀZÀ£É ¸ÀÄUÀªÀÄ; PÀ«¥Àæw¨sÉUÉ 
¤PÀµÀªÉAzÀgÉ UÀzÀåªÉÃ’ JA§ ¸ÀªÁ®£ÀÄß AiÀÄ±À¹éAiÀiÁV ¤ªÀð»¹gÀªÀÅzÉÃ D PÀÈwAiÀÄ »jªÉÄ. eÉÊ£ÀzsÀªÀÄðzÀ »jªÉÄAiÀÄ£ÀÄß DPÀµÀðPÀªÁzÀ 
PÀxÉUÀ¼À ªÀÄÆ®PÀ PÀnÖPÉÆqÀÄªÀ ¥ÀæAiÀÄvÀß E°èzÉ. ºÀvÉÆÛA§vÀÄÛ ¸ÀévÀAvÀæ PÀxÉUÀ¼À M¼ÀUÉ PÀxÉ, G¥ÀPÀxÉUÀ¼À UÀÄZÀÒUÀ¼ÀÄ ºÉuÉzÀÄPÉÆArªÉ. 
ªÀÄÄRåPÀxÉAiÀÄ UÀæ»PÉUÉ F UÀ¨sÀðPÀxÉUÀ¼ÀÄ dn®ªÉ¤¹zÀgÀÆ CªÀÅUÀ¼À D¸ÁézÀzÀ°è C¥ÀÆªÀðªÁzÀ ¸ÉÆUÀ¹zÉ. PÀxÉUÁgÀ£À PÀxÀ£ÀUÀÄt 
CzÀÄãvÀgÀªÀÄtÂÃAiÀÄªÁVzÉ. ¸Á»vÀåPÉÆÌAzÀÄ ZÀjvÉæ¬ÄzÉ. ªÀqÁØgÁzsÀ£É EzÀÄªÀgÉUÉ ZÀjvÀæPÁgÀgÀ ¸ÀA±ÉÆÃzsÀ£ÉUÉ ¸ÀªÁ¯ÁVAiÉÄ G½¢zÉ. 
¸ÀÄAzÀgÀªÁzÀ eÁ£À¥À¢ÃAiÀÄ zsÁnAiÀÄ F ºÀvÉÆÛA§vÀÄÛ PÀxÉUÀ½UÉ PÀvÀÈð AiÀiÁgÀÄ, DvÀ£À PÁ®, zÉÃ±ÀUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ JA§ÄzÀ£ÀÄß 
DSÉÊgÁV wÃªÀiÁð¤¸À®Ä «zÁéA¸ÀgÀ°è MªÀÄävÀ«®è. ¸Àj À̧ÄªÀiÁgÀÄ Qæ.±À.850 jAzÀ 933 ªÁå¦ÛAiÀÄ°è §¼Áîj f É̄èAiÀÄ PÉÆÃUÀ½ £ÁrUÉ 
¸ÉÃjgÀ§ºÀÄzÁzÀ F PÀ«AiÀÄ ºÉ¸ÀgÀÄ ²ªÀPÉÆÃmÁåZÁAiÀÄð£ÉA¢gÀ É̈ÃPÉAzÀÄ (¸ÀzÀåPÉÌ) ¸ÀÆÜ®ªÁV UÀæ»¸À¯ÁVzÉ. 

¸ÁªÀiÁ£ÀåªÁV ¥ÀzÀ« ªÀÄvÀÄÛ ¸ÁßvÀPÉÆÃvÀÛgÀ ¥ÀzÀ«UÉ ¥ÀoÀåªÁV ¤UÀ¢UÉÆ¼ÀÄîªÀ F PÀÈwAiÀÄ PÉ®ªÀÅ PÀxÉUÀ¼À£ÀÄß ¥ÁoÀªÀiÁqÀÄªÀ ¥ÀÄtå £À£ÀUÉ 
MzÀVzÉ. zÀÄgÀAvÀªÉAzÀgÉ PÉ¼ÀUÉ DAiÉÄÌªÀiÁrgÀÄªÀ PÀxÁ¨sÁUÀªÀ£ÀÄß ¨ÉÆÃ¢ü¸À®Ä £À£Àß ¤ªÀÈwÛAiÀÄ PÀqÉAiÀÄ ¢£ÀUÀ¼ÀªÀgÉUÀÆ £À¤ßAzÀ 
¸ÁzsÀåªÁUÀ°®è. £À£Àß PÉÆÃjPÉAiÀÄ£ÀÄß ªÀÄ¤ß¹, F PÀxÉAiÀÄ£ÀÄß ªÀiÁvÀæ £À£Àß ¸ÀºÉÆÃzÉÆåÃV «ÄvÀægÉÃ ¥ÀÆgÉÊ¹PÉÆlÄÖ G¥ÀPÀj¹zÀgÀÄ. 
»A¢£ÀªÀgÀ ºÁ¸Àå¥ÀæeÉÕUÉ PÀ£ÀßqÀ PÁªÀåUÀ½AzÀ zÀArzÀArAiÀiÁzÀ DPÀgÀUÀ¼ÀÄ EªÉ. DzÀgÉ ¥ÁoÀ ªÀiÁqÀ®Ä £À£ÀUÉ ¸ÀªÁ¯ÁzÀ F PÀxÉAiÀÄ£ÉßÃ 
ºÁ¸ÀåzÀ F «±ÉÃµÀ ¸ÀAaPÉUÉ DAiÉÄÌ ªÀiÁrPÉÆArzÉÝÃ£É. PÀxÉAiÀÄ£ÀÄß N¢j; C¯Éè¯ÁèzÀgÀÆ £À£Àß ¥ÁoÀ ªÀiÁqÀ¯ÁUÀzÀ ¸ÉÆÃ°UÉ PÁgÀtUÀ¼ÀÄ 
vÀªÀÄUÉ ºÉÆ¼ÉzÀgÉ PÀxÉ UÉzÀÝAvÉAiÉÄÃ.                        

UÀA©üÃgÉ. 

ºÀj¥ÀÄjAiÉÄA§ÄzÀÄ MAzÀÄ ¥ÀlÖt. C°è UÀA©üÃgÉ JA§¼ÀÄ CfÓ. DPÉAiÀÄ ªÀÄUÀ¼ÀÄ ºÀjtÂAiÉÄA¨ÉÆ¼À£ÀÄß dAiÀÄAvÀªÉA§ ¥ÀlÖtzÀ 
ªÀ¸ÀÄzÀvÀÛ£ÉA§ ªÁå¥ÁjUÉ ªÀÄzÀÄªÉ ªÀiÁrPÉÆqÀ®Ä ºÀjtÂAiÀÄÄ UÀ©üðtÂAiÀiÁzÀ¼ÀÄ. CªÀ½UÉ PÀqÀÄ§£ÀÄß w£Àß®Ä ‘§AiÀÄPÉ’AiÀiÁUÀ®Ä DPÉAi ÀÄ 
vÁ¬Ä, UÀA©üÃgÉAiÉÄA§ F CfÓ, ®qÀÄØUÉ, ªÀÄAqÀUÉ ªÉÆzÀ¯ÁUÀÄ¼Àî ºÀ®ªÀÅ ¨sÀPÀëöågÀÆ¥ÀUÀ¼À£ÀÄß ªÀiÁrPÉÆAqÀÄ ºÀj¥ÀÄgÀ¢AzÀ ªÀÄUÀ½zÀÝ 
HjUÉ ºÉÆgÀl¼ÀÄ. D ªÀiÁUÀðzÀ°è JAlÄ d£À PÀ¼ÀîgÀÄ DPÉAiÀÄ£ÀÄß ClPÁ¬Ä À̧®Ä CªÀgÀ°è M§â£À£ÀÄß vÀ©âPÉÆAqÀÄ C¼ÀÄvÁÛ “J£Àß ªÀÄUÀ 
¤£ÀßAvÉAiÉÄÃ EzÀÝ£ÀÄ, ºÀ£ÉßgÀqÀÄ ªÀµÀð¢AzÀ CªÀ£É°èzÁÝ£ÉA§ÄzÀ£ÀÄß w½AiÀÄzÉ ºÀUÀ®Æ gÁwæ CvÀÆÛCvÀÆÛ £À£Àß PÀtÄÚUÀ¼ÀÄ ¨ÁwªÉ; 
ªÀÄUÀ£É, EªÀvÀÄÛ ¤£Àß£ÀÄß PÀAqÀÄ £À£Àß ªÀÄUÀ£ÉÃ §A¢zÁÝ£ÉA§AvÉ ¸ÀAvÀ À̧ªÁAiÀÄÄÛ. ªÀÄPÀÌ¼É, ¤ÃªÉ®è §¤ß, ºÉÆÃUÉÆÃt, HgÀ£ÀÄß ¸ÉÃj 
«ÄAzÀÄ, GAqÀÄ, GlÄÖ, «±Àæ«Ä¹ £Á¼É ºÉÆÃUÀÄ«gÀAvÉ” JAzÀÄ MqÀUÉÆAqÀÄ ªÀÄUÀ¼À ªÀÄ£ÉAiÀÄ£ÀÄß ¸ÉÃj CªÀjUÉ®è C s̈ÀåAd£ÀPÉÌ 
¤ÃgÀ£ÀÄß PÁ¬Ä¹ vÀ¯ÉUÉ JuÉÚAiÀÄÆr¹ ¤Ã¥ÀðAZÉ (¥ÁtÂ¥ÀAZÉ) AiÀÄ£ÀÄß Gr¹ vÀ¯ÉAiÀÄ°è ©¹ UÀAfAiÀÄ£ÀÄß ¸ÀÄjzÀÄPÉÆAqÁUÀ, CfÓ 
ªÀÄ£ÉAiÀÄ ªÉÄÃ¯ÉÃj “PÀ¼Àîgï PÀ¼Àîgï” JAzÀÄ ¥ÀÄAiÀÄå°lÖ¼ÀÄ. CªÀgÉ®ègÀÆ vÀæ¸ÁÛ©ü§ÆvÀgÁV (¨sÀAiÀÄ©üÃw¬ÄAzÀ ¢PÀÄÌvÀ¦àzÀªÀgÁV) ¥ÀlÖ£É 
¥ÁjAiÉÆÃr PÉlÄÖ, “M½îvÀÄÛ, JªÀÄä£ÀÄ ªÀÄÄzÀÄQ c¢æ¹zÀ¼ï”É JAzÀÄ zÉéÃµÀªÀÅ¼ÀîªÀgÁzÀgÀÄ. EvÀÛ CfÓAiÀÄÄ ‘¤²ÑvÀªÁV EAzÀÄ EgÀÄ¼ÀÄ 
PÀ¼ÀîgÀÄ §AzÉÃ§gÀÄªÀgÀÄ’ JAzÀÄ CjvÀÄ ºÀjvÀªÁzÀ Rq ÀÎªÀ£ÀÄß »rzÀÄ ¤AvÀ¼ÀÄ. DUÀ C°èUÉ gÁwæ PÀ¼ÀîgÀÄ §AzÀÄ DPÉAiÀÄ ¤¢æ¹zÀ 
ªÀÄ£ÉAiÀÄ°è PÀ£ÀßªÀ£ÀÄß PÉÆgÉzÀÄ M¼À ºÉÆÃUÀ®Ä ¥ÀæAiÀÄwß¹zÀgÀÄ. NªÀð£ÀÄ vÀ¯ÉAiÀÄ£ÀÄß vÀÆjzÀ£ÀÄ. PÀ£ÀßzÀ QArAiÀÄ zÁégÀzÀ°è RqÀÎªÀ£ÀÄß 



  
  

14 
 

CqÀØªÁV »rzÀÄ ¤AvÀ CfÓAiÀÄÄ ¥ÀÄUÀÄªÀ PÀ¼Àî£À ªÀÄÆUÀ£ÀÄß PÀvÀÛj¹zÀ¼ÀÄ. CªÀ£ÀÄ ªÉÄ®èUÉ »AzÀPÉÌ ¸ÀjzÀÄ, “J£ÀUÉ ¥ÀÄUÀ¯ï ¥ÁAV®è 
(EA©®è), ¤Ã ¥ÀÄUÀÄ” JAzÀÄ ªÀÄvÉÆÛªÀð£À£ÀÄß ¥ÀÄV¸À®Ä DvÀ£À ªÀÄÆUÀ£ÀÆß PÀvÀÛj¸À®Ä, DvÀ£ÀÆ ªÀÄvÉÆÛªÀð£À£ÀÄß ¥ÀÄV¸À®Ä, 
¸ÀgÀ¢¸ÀgÀ¢AiÀiÁV vÀ¯É vÀÆjzÀ CªÀgÉ®ègÀ ªÀÄÆUÀ£ÀÄß PÉÆgÉ¢PÀÌ®Ä, CªÀgÉ®ègÀÆ ªÀÄÆUÀÄ PÉÆAiÀÄå®àlÖªÀgÁzÀgÀÄ. £ÀAvÀgÀ C°èAzÀ ºÉÆgÀl 
ªÉÆAqÀªÀÄÆVUÀ¼ÀÄ NªÀð ªÀiÁAiÀÄªÀÄAvÀæªÀiÁl ªÀiÁqÀÄªÀ EAzÀæeÁ°UÀ£À ªÀÄ£ÉUÉ PÀ£Àß ºÁQ MAzÀÄ ¥ÉnÖUÉAiÀÄ£ÀÄß ºÉÆvÀÄÛPÉÆAqÀÄ 
¥ÀlÖtzÀ ºÉÆgÀªÀ®AiÀÄzÀ ±Àä±Á£ÀzÀ°è E½¹ MAzÀÄ PÀÄjAiÀÄ£ÀÄß PÀzÀÄÝvÀAzÀÄ CµÀÆÖ d£À PÀ¼ÀîgÀÆ ªÉÄÊªÀÄgÉvÀÄ ªÀÄ®VzÀgÀÄ. CªÀgÀ°è 
M§â£ÀÄ D PÀÄjAiÀÄ£ÀÄß PÉÆAzÀÄ JZÀÑgÀ«zÀÄÝ ¸Àä±Á£ÀzÀ QaÑ£À°è ªÀiÁA¸ÀªÀ£ÀÄß ¨ÉÃ¬Ä À̧ÄvÀÛ¯É ¥ÉnÖUÉAiÀÄ£ÀÄß vÉgÉzÀÄ £ÉÆÃrzÀ£ÀÄ. 
CzÀgÉÆ¼ÀVzÀÝ EAzÀæeÁ°UÀgÀ ¨ÉÆA¨ÉUÀ¼ÀÄ ¹ÃgÉUÀ¼ÀÄ ªÉÄÃ®Ää¸ÀÄPÀÄUÀ¼À£ÀÄß PÀAqÀÄ, GlÄÖPÉÆAqÀÄ ªÉÆUÀªÁqÀªÉÇAzÀ£ÀÄß zsÀj¹ ºÀÄ°ªÉÃµÀzÀ 
ªÉÄÃ®ÄºÉÆ¢PÉAiÀÄ£ÀÄß ºÉÆzÀÄÝPÉÆAqÀÄ ¸Àä±Á£ÀzÀ°è GjAiÀÄªÀ ¨ÉAQAiÀÄ ¥ÀPÀÌzÀ°è ¤AvÀ£ÀÄ. CµÀÖgÀ°è JZÀÑgÀUÉÆAqÀÄ DvÀ£À£ÀÄß PÀAqÀ CµÀÆÖ 
d£À PÀ¼ÀîgÀÆ ¨ÉÃvÁ¼À£ÉAzÀÄ CAf ¥Áæt¨sÀAiÀÄ¢AzÀ ¸ÀvÉÛªÉÇÃ PÉmÉÖªÉÇÃ JAzÉÆÃr PÉlÖgÀÄ. DvÀ£ÀÆ CªÀgÉÆÃqÀÄªÀÅzÀ£ÀÄß PÀAqÀÄ 
ªÀiÁA¸ÀzÀ ªÀÄqÀPÉAiÀÄ£ÀÄß ºÉÆvÀÄÛ CªÀgÀ£ÀÄß »A¨Á°¹zÀ£ÀÄ. CªÀgÀ£ÀÄß ¸ÉÃjPÉÆ¼Àî®Ä ¸À«ÄÃ¦¹zÀµÀÆÖ ‘¨ÉÃvÁ¼À£ÀÄ ¨É£ÀÄßºÀvÉÛÃ ©lÖ£ÀÄ’ 
JAzÀÄ EªÀgÀÄ ªÀÄvÀÛµÀÄÖ NqÀ®Ä FvÀ vÉÆlÖ GqÀÄUÉUÀ¼À£Éß¯Áè QvÀÄÛ ©¸Ár, vÀ£Àß ºÉ¸ÀgÀ£ÀÄß PÀÆV ºÉÃ¼ÀÄvÁÛ CªÀgÀ£ÀÄß ¤°è¹, vÁ£ÀÄ 
¨ÉÃ¬Ä¹zÀ ªÀiÁA¸ÀªÀ£ÀÄß CªÀgÉ®èjUÀÆ ºÀAaPÉÆlÄÖ CªÀgÉ®ègÀÆ MAzÁV ºÉÆÃUÀÄwÛzÀÝgÀÄ. 

EvÀÛ UÀA©üÃgÉAiÉÄA§ CfÓ ªÀÄÄA¨É¼ÀV£À MAzÀÄ eÁªÀ«zÉ J£ÀÄßªÁUÀ JzÀÄÝ ¥ÀlÖt¢AzÀ vÀ£Àß HjUÉ ºÉÆgÀl¼ÀÄ. vÀ£ÀUÉ ¸ÀºÁAiÀÄ«®èzÀ 
CAfPÉ¬ÄAzÀ DPÉ MAzÀÄ D®zÀ ªÀÄgÀªÀ£ÀÄß CqÀjzÀ¼ÀÄ. CµÀÖgÀ°è PÀ¼ÀîgÀÄ DPÉ CqÀVzÀ D®zÀ ªÀÄgÀPÉÌÃ §AzÀgÀÄ. CªÀgÀ°è M§â 
zÁjAiÀÄ°è §gÀÄªÀ d£ÀgÀ£ÀÄß PÁt®Ä ªÀÄgÀzÀ vÀÄvÀÛvÀÄ¢AiÀÄ£ÉßÃjzÀ£ÀÄ. C°è ªÀÄgÀzÀ ªÉÄÃ°zÀÝ ªÀÈzÀÞ¹ÛçÃAiÀÄ£ÀÄß PÀAqÀÄ “¤Ã£ÁUÉð?” JAzÀÄ 
PÉÃ¼À®Ä, DPÉ, “D£ï F ªÀÄgÀzÉÆ½¥Àð AiÀÄPÀëzÉÃªÀvÉAiÉÄ£ï” JAzÉÆqÉ DvÀ£ÀÄ, “J£ÀUÉ ¥ÉAqÀwAiÀÄ¥Áà?” (£À£ÀUÉ 
ºÉAqÀwAiÀiÁUÀÄwÛÃAiÀiÁ?) JAzÀÄ vÀ£Àß ªÀÄ£ÀzÁ¸ÉAiÀÄ£ÀÄß vÉÆÃrPÉÆAqÀ£ÀÄ. DPÉ “MAzÀÄ µÀgÀwÛ£À ªÉÄÃ¯É: F ªÀiÁA À̧zÀ vÀÄAqÀ£ÀÄß ¤£Àß 
£Á°UÉ¬ÄAzÀ £À£Àß ¨Á¬ÄUÉ PÉÆqÀÄªÀÅzÁzÀgÉ ¤£ÀUÁA ¥ÉAqÀwAiÀÄ¥Éà£ï” JAzÀÄ £ÀÄrAiÀÄ®Ä DvÀ£ÀÆ £Á°UÉ¬ÄAzÀ ªÀiÁA¸ÀzÀ 
RAqÀªÀ£ÀÄß ¨ÁAiÀÄ°èqÀ®Ä £Á°UÉ PÀvÀÛj¹ ©Ã¼ÀÄªÀAvÉ PÀaÑzÀ¼ÀÄ. CªÀ£ÀÄ ¥ÀÄAiÀÄå°lÄÖ CAf PÉ¼ÀUÉ ©Ã¼À®Ä CªÀgÉ®ègÀÆ ¢PÁÌ¥Á¯ÁV 
NqÀºÀwÛzÀgÀÄ. ªÀÈzÀÞ¹ÛçÃ ºÉÃ½zÀ¼ÀÄ: ¤°è, ¤ªÀÄä PÀ¼À«£À JAl£ÉAiÀÄ MAzÀÄ ¨sÁUÀªÀ£ÀÄß vÀAzÀÄ F ¥ÀlÖtzÀ°èlÄÖ ºÉÆÃUÀÄ«gÁzÀgÉ ¤ÃªÀÅ 

¨Á¼ÀÄwÛÃj; C®èªÁzÀgÉ ¸ÀwÛj, ¤ªÉÄä®ègÀ£ÀÆß wAzÀÄºÁPÀÄvÉÛÃ£É –J£Àß®Ä PÀ¼ÀîgÀÄ CAvÉAiÉÄÃ ªÀiÁqÀÄvÉÛÃªÉ JAzÀÄ M¦àPÉÆAqÀgÀÄ. CAvÉAiÉÄÃ 
PÀ¼À«£À JAl£ÉAiÀÄ MAzÀÄ ¨sÁUÀªÀ£ÀÄß ¥Àæw¢£À D ¥ÀlÖtzÀ°è vÀA¢lÄÖ ºÉÆÃUÀ®Ä D ªÀÈzÀÞ¹ÛçÃAiÀÄÄ vÀ£Àß HjAzÀ §AzÀÄ D 
PÀ̧ ÀªÀgÀªÀ£ÀÄß PÉÆAqÉÆAiÀÄÄåwÛzÀÝ¼ÀÄ. »ÃUÉ D JAlÄ d£À PÀ¼ÀîgÀ£ÀÄß CfÓAiÀÄÄ ¤AiÀÄAwæ¹ D½zÀ¼ÀÄ. 
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7. Language and Maths Workshop, Dhanapur- 4th to 8th April, 2013 
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8. Telling a Joke is No Laughing Matter! 
Meera Jagadish 

 

 

 

 

 

 

 

 

 

 

What makes people laugh at jokes? Is it the joke itself? Or the way it is narrated? What really makes a good 

joke? Sometimes people tell a very good joke, but it may fall flat. Nobody laughs, and the joke is on the 

narrator. But when someone else narrates the same joke, everybody is in splits.  
 

Somerset Maugham once narrated his experience in a Singapore dormitory where he spent some days. The 

rules of the dormitory made it mandatory that the lights are put off by nine at night. Lying in the darkness, 

Maugham heard someone say 15 and everyone laugh. Then someone else said 27 and everyone laughed 

again. This went on for a while with one person telling a number aloud and everyone else laughing. The next 

morning Maugham asked one of the persons what went on the previous night. “Oh that. You see, we all have 

been here for years and know all the jokes we share so well that we have them numbered. So when someone 

gives a number, the others would remember the joke, and laugh”. That night when the lights went off 

Maugham shouted “12”. Nobody laughed. Then he said “10”. Still there was no response. But when someone 

else uttered another number, the rest laughed. A bit disappointed, he asked the same person the next 

morning, “Why is it that when I mentioned a number nobody laughed?”. The fellow boarder looked at him 

with a twinkle in his eyes and said, “Well there is a way of telling a joke, you know”. So the laugh largely comes 

out not just from the substance in a joke, but more importantly from the way it is told. Many of the guys 

would deliver the punch line prematurely, or worst still, forget it. These are effective ways of killing a joke. 

Imagine cracking the joke  

 

While telling a joke it is very important to understand the audience perfectly. This would give you an 

indication of which type of jokes would be much appreciated by them. Most of the people would laugh at 

jokes that sound very original with a fine twist in the punch line. But if you attempt at narrating jokes which 

have technical terms or lingo, be sure to get questions like “So what?”, “How is it possible?”, or “What next?” 

by which the joke is turned right back on you.  
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Jokes on disabilities or diseases may invoke laughter, but they are not funny. They are sick. Again jokes which 

contain obscenities or sexual innuendoes must be cracked only among peer audience. Similarly if you joke on a 

person based on his region, religion or anything else personal, it may not be appreciated so well. A Pole may 

not appreciate a polish joke. An exception sometimes may be the Sardarji jokes, which in my experience, are 

appreciated by the Sikhs, equally. In fact there is a more recent joke that runs like this…. A man from 

Karnataka boarded a bus in Haryana along with a friend. He got friendly with the people there and one of 

them said, “Hey why don’t you tell us a joke to pass time?” This Kannadiga knew only Sardarji jokes, and when 

he looked around, he saw the bus full of Sardarjis. Unnerved at the consequence of telling a sardarji joke, he 

thought of a clever plan to substitute the word sardarji with Kannadiga in his jokes. So he began, “Once there 

was a Kannadiga…,” he got a slap on his back. He turned around to see a towering sardar who glared at him 

and said “Aree sardar sub mar gaye kya”?  
 

Then there is the pun as a joke. Moderate laughs are guaranteed. But if you get into punning heavily, you may 

see your audience roll their eyes and shake their heads. A poet sent 10 puns to a “punning” contest, none of 

which won a prize. When asked about the result of the contest, he answered, “No pun intended (in-ten-did)”. 

Similarly, a jester who challenged he could pun on any word, was asked by the king to pun on the word 

“subject”. The jester promptly said “The king is a bad subject”. Bored at his talent, the king ordered him to be 

hanged. As the noose was being placed around his neck, the king told the jester, “I will let you go free if you 

promise to stop punning”. The jester readily promised and the noose was taken off the neck. The jester sighed 

in relief and said “No noose is good news”. He was promptly hanged. 
 

Then there are the height jokes. “What is the height of stupidity? What is the height of laziness? What is the 

height of foolishness? Etc. A joke should be clean, funny and should make you laugh every time you recollect 

it. By the way, “Hi guys do you know the height of suspense”? “Well, I will tell you tomorrow.” 
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10. Peri’s visit to Michigan State University  

 
 

Peri presented his paper on, “Re-

conceptualizing Teacher 

Professional Development – 

through Mela and Teacher Learning 

Centers,” at the CIES Conference, 

New Orleans, Louisiana, USA.  

Apart from this he also spoke on, 

“CFSI –as an experiment to provide 

Quality education at the grass 

roots, at the College of Education 

and on, “Empowering Marginalized 

communities –two case studies 

from Karnataka, India,” at the Asian 

Study Centre, at the  Michigan State 

University 
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11. ©Ã¢ §¢ 
d©Ãgï 

¸ÁªÀÅ 

ªÉÄ®è£Àr¬ÄqÀÄvÁÛ §gÀ®Ä 

DAvÀAiÀÄðPÉÌ PÀvÀÛ¯ÁªÀj¹vÀÄ. 

ºÀUÀ® ºÀÄqÀÄPÀ®Ä 

ºÉÆgÀlªÀjUÉ 

¤gÁ¸ÉAiÀÄ 

ªÉÆÃqÀUÀ¼À 

zÀ¨Áðj£À°è 

ªÀÄgÉAiÀiÁUÀÄvÀÛ°zÀÝ 

PÀ£À¸À ZÀÄPÉÌUÀ¼ÀÄ, 

PÀ¼ÉzÀÄ ºÉÆÃzÀ ¤£Éß, 

PÉA¥ÀÄ 

¢Ã¥ÀzÀrAiÀÄ PÀj 

£ÉgÀ½UÉ PÀ£Àßr 

»rzÀªÀÅ. 

¨Á¬Ä vÉgÉzÀ 

§gÀqÀÄ £É®PÉ 

§°AiÀiÁzÀªÀÅ. 

§zÀÄPÀ §§ðgÀzÀ 

£ÀqÀÄªÉ 

ºÀ¹AiÀiÁV aUÀÄgÀÄªÀ 

D¸ÉUÀ¼À°è, 

¤gÁ¼À ªÀiË£ÀzÀ »AzÉ 

PÀ£À¸ÀÄUÀ½UÉ¯Áè 

gÉPÉÌ ªÀÄÆr 

ºÁgÀ¯ÁgÀA©ü¹zÁUÀ 

UÉÆvÁÛzÀÄzÀÄ 

§zÀÄPÀÄ; ªÀÄÄ¼Àî 

JzÉAiÀÄ°è CgÀ¼ÀÄªÀ 

PÉAUÀÄ¯Á©. 

 

12. ZÀÄ£ÁªÀuÉ §AvÀÄ ZÀÄ£ÁªÀuÉ 
¥Àæ¢Ã¥ï gÁªÀiÁªÀvï 

 

LzÀÄ ªÀµÀðUÀ¼ÀÄ PÀ¼ÉzÀªÀÅ 

£ÁAiÀÄPÀgÀ ¤zÉæUÀ¼ÀÄ ªÀÄÄVzÀªÀÅ 

ªÀÄvÀzÁgÀgÀÄ ªÀÄvÉÛ  

¸ÀÆvÀæzÀ ¨ÉÆA¨ÉUÀ¼ÁUÀ®Ä ¸ÀeÁÓzÀgÀÄ 

NºÉÆÃ ZÀÄ£ÁªÀuÉ §AvÀÄ, ZÀÄ£ÁªÀuÉ! 

¥ÀPÀë ¥ÀPÀëUÀ¼À §zÀ¯ÁªÀuÉAiÀÄ° 

£ÀÆgÁgÀÄ ºÀUÀgÀtUÀ¼À ZÀ¯ÁªÀuÉAiÀÄ° 

§AzÉÃ ©nÖvÀÄ ZÀÄ£ÁªÀuÉ! 

ªÁ£ÀgÀgÀ £ÀÆgÁgÀÄ ¨Áå£ÀgïUÀ¼À ºÉÆvÀÄÛ 

C¸ÀÄgÀgÀÄ À̧ÄgÀgÁzÀ ¥ÀæuÁ½PÉUÀ¼À EvÀÄÛ 

«zsÀ«zsÀzÀ ¥ÀPÀëUÀ¼À ±ÉÆèÃPÀUÀ¼À £ÀqÀÄªÉ  

£ÀÄ¸ÀÄ½vÉÆÃ F ZÀÄ£ÁªÀuÉ! 

gÉÊvÀ£À ªÀÄ£ÀzÀ° ¨sÀgÀªÀ̧ É¬ÄlÄÖ 

£ÀqÀÄPÀ£À PÀgÀzÀ° §mÉÖAiÀÄ¤lÄÖ 

ºÀÄqÀÄUÀgÀ vÀ¯ÉAiÀÄ° amÉÖAiÀÄ ©lÄÖ 

UÉzÀÄÝ zÉÃ±ÀªÀ, UÉzÀÝ®Ä »r À̧®Ä 

§gÀÄwºÀgÀAiÀÄå F UÉÆÃ¸ÀÄA¨ÉUÀ¼ÀÄ 

ºÀÄµÁgï ºÀÄµÁgï.............!! 

ZÀÄ£ÁªÀuÉ §AvÀÄ, ZÀÄ£ÁªÀuÉ!!
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13. Funny Proverbs 
Ilyas 
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14. Sports Workshop- Jump Rope- Shahapur-1st to 6th April, 2013 
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15. अगर... 
प्रवीण के 

अगर मैं बच्चा होता, तो दोस्तों के साथ खूब खेलता, 

टीचरों के साथ बहुत मस्ती करता | 
 

अगर मैं लडकी होता, तो सहेललयों के साथ बहुत बातें करता, 

दनुिया में अपिा िाम रोशि करता | 
 

अगर मैं कोई गाडी होता, तो पथृ्वी के अिेक चक्कर लगा चुका होता | 

अपिी मरजी से मोड लेता | 
 

अगर मैं पहाड होता, अपिी सुुंदरता से सभी को लभुाता 

प्रवालसयों को खुश कर देता | 

 

अगर मैं पेड होता, तो लोगों को खािे के ललए मिपसुंद फल देता 

आश्राय के ललए ठुंडी छाया देता | 
 

अगर मैं नतिका होता, दषु्ट लोगों का अहुंकार तोडता 

चचडडयों के ललए घोसला बिकर उिकी रक्षा करता | 
 

अगर मैं बाररश होता, धूप काल में यादचगरी में खूब बरसता 

भ-ूमाता को जल से सुंतपृ्त करता | 
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16. Fun = Happiness, Fun > Happiness, or Happiness > Fun 
Shifa 

Now most of you like I presume would equate fun to happiness. Some of you who don’t agree and are under 

dilemma may choose the second, and a handful of us will agree that happiness is greater than fun. 

How I may choose to distinguish is based on certain experiences and research done. Most of us like to have 

FUN - we may enjoy doing that activity, have some amount of thrill attached to it, or it may be that my peers 

enjoy it so do I! Example would be drinking -in most cases it’s occasional and forced in situations that may 

seem like I have to do it as my situation forces. Or even in college my friend would accompany us to some fun 

ride parks where she would have been forced to come. 

All these and more you can think of are all fun incidents, where we were filled with joy - sometimes owned 

sometimes forced.  

Now coming to happiness - how would you associate the feeling when you passed your exam? Or when you 

got married? Had a child? These cases may not necessarily have thrill attached to it but we may be anxious. 

Here it’s not forced by peers or you may not have the same feelings like others. These incidents are personal 

and give a sense of content. 

Fun majorly seems to me like a time table fixed where you do some activity and get over it; fun is like a drug 

and it can keep us pulling towards it as we momentarily forget everything and have fun, whereas happiness in 

itself is very continuous, meaningful and it in some way brightens our lives.   I am not saying that having fun is 

wrong or doing something that will make you feel joyous is bad. It is required and all of us do it. But something 

we need to realize is that while fun can uplift our mood for some time we need to deal with the reality again 

after that moment has passed. In my view it’s better to be in a state of joy and happiness so that every 

situation that may be difficult and hard can be dealt with ease and little pain as we experience joy and 

happiness all the time. 

Fun is an emotional state at that moment. Whereas “actual happiness” is an emotional state of well-being 

accompanied or defined by positive feelings ranging from contentment to intense joy. People try to have fun 

and try to be happy by acquiring money, buying an expensive car, having a high quality life. But most 

researches conducted in positive psychology show that people are no less sad compared to people with no 

such comforts; well it can be subjective sometimes, but my point is “real happiness” doesn’t come with this, it 

comes when we are connected with our environment, our work place and work, it is when you get to feel the 

essence of a rose when you touch it, not just praise the outward beauty. We need high quality of life to fulfill 

our emotional state. 
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Some small tips that we can all follow to be happy: 

 Smile every day at yourself, praise that you have survived beautifully the day’s stress. 

 Do a bit of meditation and yoga, including imaging that will lead you to state of well-being. 

 Try and maintain positive thinking; try to find the positivity around you. 

 Try and connect to your immediate environment, notice the small changes in people around and also 

as you wake up you can have different weather or the day’s traffic is comparatively lesser than 

yesterday. 

 Be grateful to others and to yourself. 

 Feel the essence and taste of every bite that we gulp because we have no time. 

 Can we make our life less complicated by reducing our hi-fi devices? 

 Ultimately take an oath to spend at least one day in a week exclusively for ourselves and family 

keeping everything else aside. 

 Dump all the arguments and fights of last night to wake up fresh and fit next morning. 

So how many of us can evaluate if we are having fun or being happy? Choose the right thing at the right time 

but never lose the joy and happiness in you. 

 

 

17. Fun 
Upendra 

“Bye children, I am leaving,” I said to the children in a school. They said, “Have Fun.” I felt, “Wow! To an 

artistic person like me, what does Fun mean?” 

Wikipedia defines Fun as the enjoyment of pleasure, particularly in leisure activities. Fun is an experience - 

short-term, often unexpected, informal, not cerebral and generally purposeless. When I read this, I started 

contemplating on it.  

Translated thought comes in the form of words. 

Would children have said, “Have fun,” to the teacher 15 years ago?  

Answer: No. I see this response in another context. 

In 1993 when the liberalization of economy was implemented in India, the multinational companies were 

worried about Indian consumers because the attitude of the Indians was structured around 3 S’s – Safety, 

Security and Savings. Indians were seen as workaholics, who gave less importance to mere fun.  

http://en.wikipedia.org/wiki/Pleasure
http://en.wikipedia.org/wiki/Leisure
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1. In India, the idea of pleasure seeking is different from the west. Each and every individual works hard to 

achieve his goal and in this process he experiences joy.  

2. The family structure is so intricate - like a web, connected with all the members in the family. Happiness 

was not individualistic. It was all-inclusive. A husband would work hard to give happiness to his wife and 

children; on seeing them happy, he would feel happy. 

3. When it came to entertainment also, it was different and not for mere fun. All art forms gave a different 

experience connected with the vocabulary of fun, joy, and happiness. In “Rasa Siddhantha” it is clearly said 

that the purgation of different emotions leads to a different feel which is called as “Ananda” and closely 

connected with the way of life.  

My intension of giving a brief introduction about the context of fun is this. Our idea is not fun, it is on another 

level.                         

Fun - Joy - Happiness - Ananda 

An article related to fun can’t be very serious; hence I shall change the mood.  I wish to share my experience. 

Whenever I watch Charlie Chaplin, Bustor Keaton and Nagesh (Tamil Comedian), it is a feast for all the indriyas 

(senses), because of their quality in their performance – it is lovely, fantastic. 

I directed a play for a theatre institute in Karnataka. In the workshop after working on voice and speech, I gave 

a task to the students to sing individually. The first set of students, both boys and girls sang well. Then one 

student raised his hand. 

Student 1: “Shall I sing?”  

Me: “Great. Go on.” 

 Student 2: “Both him and I belong to same group. Will you dare listen to his song?” 

 I said, “What group is it?” 

Student 1: “Shruti, in search...”  

Me: “Ok. If her father comes to know?             

Ha, Ha, Ha, Ha, Ha, Ha, Ha.  

(In the 90’s the director of TV comedy serials, would use the sound of laughter after every joke. Might be 

having a doubt about his joke) 
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18. Mannu- Funnu and Me 
Parimal 

 

I had a privilege of being inside operation theater (O.T) when my son Manojavam was born (Mannu). The 
doctor being my close friend, allowed me to handle him immediately after he was taken out from the womb.  
His body was covered with amniotic fluid with some blood stains here and there across.  As he was too 
unwilling to come out finally with the help of scissors it all happened! I had been asked to hold him upside 
down i.e. his legs were in my hand and his head was free to swing!! Mannu, opened his mouth and shaped it 
into what looks like a smile. It was his first silent response to the physical interactions he had, as he was 
experiencing outside world. No learning or imitation was needed to put his first step towards humor. It 
appeared to me that his nervous system was wired to make him smile!! Laughing and smiling are among most 
human behaviors!! He repeated this several times when he was held under running water from a tap to wash 
him. 
 
Gleeful giggles filled the air as three months old Mannu plays “Akki-Akki-Jore-Nellakki-jore” a bouncing and 
tickling game with his grand Paa. The rhythmical singing culminates in a gentle belly rub and bursts of 
laughter. Playful Body contacts make him laugh, wiggle and smile, interesting special sounds captivated him in 
humor. But sometimes he was frightened by new stimuli, some of them he finds hilarious. It is very important 
to tune into his innate temperaments. I find it very difficult to identify which stimuli is sensitive and what is 
the best time to bring smile on his face. But his grand paa does the same with ease. Mannu making fun of me!! 
 
12 months old Mannu’s humor evolved very quickly as his impressive thinking skills, emotional connections 
with others and physical coordination increased. He started creating jokes. For example, Mannu and I were 
playfully handing a small toy back and forth. Throughout the game, Mannu receives happy "Thank-yous!" from 
me. After a few rounds, Mannu's smile brightens, and this time he withdraws the toy when I tried to take it. 
"You're a cheat!" Mannu & I laughed together at his clever trick. He also felt secure in my relationship. This 
gives him confidence to try new things. He took control of the game without knowing how I would respond. 
Trust in me furthered his creative thinking and a joke was born!  

As a toddler Mannu enjoyed sharing jokes and imitating one another. Whenever he is in a group, if someone 
plops down on his/her bottom, on a purpose, he along with other toddlers giggled as they imitate him/her and 
form a falling down dancing line. Along with their spirit of camaraderie, this group also finds falling down 
funny because it is something they have recently mastered. What fun and a big relief to now play with the act 
of falling down!! As an older toddler, the symbolic play and emerging language allow him to make lot of silly 
jokes. For instance, at 2-year, he was putting his foot into sleeves of his jacket and saying, “Look! My shoe”! 
This behavior of Mannu is funny because he knows what a shoe really is. Therefore, the level of the toddler's 
cognitive and language development determines what he finds funny. 

Becoming increasingly more sociable, at 3-year, Mannu enjoyed sharing his sense of humor with friendly 
adults. He loves to laugh at things he considered implausible or incredible. He adore it when I playfully say 
something absurd to him, like “Paisa is on your head”, “put me inside a bag”. He loves to laugh at himself 
when, accidently  he do something ridiculous such as putting his shirt upside down or painting his fingers red 
along with the paper he is working on. He and his friends were finding enjoyment in sharing laughter with 
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each other; they delight in talking to each other in high silly voices or with deep, comical sounds. They usually 
follow these funny noises with big belly laughs. With their buddies, they relish trying out goofy things they 
consider hilarious, such as throwing all their stuffed animals up in the air or wildly splashing in the water tub 
with plastic spoons. Or they may run around and try to crash into each other, then fall down in a big, giggling 
heap. 

Now as a preschooler, he enjoys making up unbelievable nonsense stories. For example, "My dog flew up into 
the sky and jumped around on his sisters head." Then, as Mannu laughs at his own funny story, his preschool 
friends join in and mimic his laughter. As they become more verbal, experimenting with the sounds of words 
will send them into waves of laughter. He and his friends are fascinated by intentionally misnaming things and 
playing with words. Four-year-old Mannu cracks up when he orders “Mysore” with sugar! And his pal Aditi 
thinks it's a great joke when she keeps calling Mannu as “Gunnu” by the wrong name. Interestingly, at this 
stage use of humor tells me a great deal about his cognitive and linguistic abilities. The ability to play with 
jokes, for example, shows a child is learning the rules of conversation and is able to follow and use a 
sequential linguistic pattern. At this stage, his vocabularies have developed to the level where he can play with 
replacing words in a sentence or pattern to see (and hear!) the absurdity of it all. Calling something by the 
wrong name is a favorite "funny" at this stage and will get the entire surrounding giggling. 

As I observed Mannu up to this stage I will discontinue with him here. As I experienced young adolescents in 
high school let me share just a bit about what is humor to them. 

To young adolescents, humor is an indirect way of coming to terms with the issues of greatest concern to 
them, such as their sexuality. An 11-year-old boy who laughs at a joke about prostitution or abortion is not 
necessarily making a judgment about either issue. They are far too emotionally stressful for him to deal with 
directly. Instead, he uses the joke as an opportunity to determine cultural norms and acceptable behavior. It 
offers him a chance to try out a position and, if necessary, retreat from it quickly, saying, “I was just joking.” 

As the famous pianist and comedian Victor Borge once said, "Laughter is the shortest distance between two 
people." There is something very bonding about children sharing a laugh together. Laughter breaks down 
boundaries and separations and builds connections. Let’s laugh each other, break down our boundaries. 

Mannu, thank you for being with me in Yadgir, while keying down this article. 
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19. Bayalu wishes Naseema and Anand a happy, peaceful and fruitful married life. 

They married on the Valentine’s Day in Yadgir 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Getting ready! With admin ready 
for any eventuality! 

All smiles, before marriage 

Getting married is easy, it’s finished 
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A rare moment of the man touching the feet of woman 

Coercion -but with love and regards    

 A HAPPY FAMILY  



  
  

33 
 

20. Monthly Highlights 
 

Karnataka State Institute, Bangalore: 
 

 Teacher education, academic and pedagogy: Facilitated workshop for Mathematics resource person at Mandya with 
support from URC. Team members actively participated in finalizing the content and process for the English orientation 
workshop. Also participated in content enhancement workshop of English and co-dev on Mathematics held in Jaipur.  

 ELM: Organized training programmes for development of Education Leadership Development Facilitators across all the 
districts and School Leadership Development Facilitators in 7 districts of the state. A review workshop was organized for 
progress of facilitator development program in North East Karnataka (NEK) districts. Workshops were also organized for 
developing BRPs as Facilitators across 52 blocks of 9 districts.  

 Community-connect: Organized HT induction training in all 3 districts; 73 out of 181 HTs were trained by the MRPs. 
Development Volunteers’ training was completed in all 3 districts and 210 members were trained in 7 batches. A district-
level meeting and a cluster-level meeting were held in Raichur. A 3-day workshop was held in Dharwad for all MRPs and 
CRPs to finalize the action plan for 2013-14.  

 C&E: Facilitated the integration of programs and plans of SSA and SISLEP in Annual Work Plans 2013-14. Participated in the 
state level annual budget finalization meeting convened by the Education Secretary.  

 

District Institute, Mandya: 
 

 Teacher Professional Development: A half-day orientation program was conducted for Maths & English Resource Persons 
(RPs) on the co-development process at Maddur & Mandya-North block respectively. 1-day RP co-development workshop 
on Maths was also conducted at Mandya by faculty from SI and URC.  

 ELM: A 3-day residential workshop on ‘Role clarity & alignment’ was conducted for 28 functionaries (BRC, BRPs, CRPs, ECOs) 
of Mandya-North & Maddur blocks. Provided onsite support to HTs for functioning of edu-sat program and computer lab in 
the direct cluster schools.  

 Facilitated SDMC formation at Danayakanapura Lower Primary School and Maragoudanahalli.  

 Research: Accomplished the study on ‘Ecology of nutrition in Mid-Day Meal program’, a collaborative research project with 
University Research Centre. Data analysis and report writing is underway.  

 

District Institute, Yadgir: 
 

 Teacher Professional Development: Workshops organized and facilitated by the team members at TLC for teachers in 
Hindi, Kannada, Social Science, Computer and Physical Education. Organized value education training for teachers in three 
blocks.  

 ELM: Organized a workshop with the Child Friendly Schools Initiative (CFSI) team at Shorapur for HTs on the topic ‘Ideal 
Role for HT’. Also organized and facilitated a one-day workshop in collaboration with DIET for education functionaries. 
Organized life skills training for HTs in Yadgir block.  

 Child Friendly Schools: School Improvement Plan indicators were discussed with 150 schools of the district. Second Mini 
Science Lab was established in Shahapur block. A seminar was organized on folk literature and languages of north and south 
Karnataka wherein about 400 teachers participated. With the help of Old Student Association, established community 
libraries in two villages. Volunteers visited around 14 Anganwadi Centres and conducted evening classes in 10 villages and 
organized Women’s Day programme in ten villages under Women’s Literacy Programme wherein about 400 parents 
participated.  

 School: A field trip of their own village was organized for children to understand its institutions like Anganwadi, Primary 
Health Center, Panchayat, etc. Admission Committee meeting was organized and the strategy for next academic session 
was discussed.  
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21. Cool Clicks 
Ningappa Kanchi 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 

Dear Readers, 

Congratulations to you and those who have been contributing to the richness of Bayalu. Your avid 

participation and readership has driven the editorial board to come with ideas on how to make the 

future issues more enriching. 

  

One of the changes we wish to bring in immediately is to have a rotation policy of publishing Bayalu 

across the districts and the State Institute at Bangalore. This will aid in not just sharing of the 

responsibility of bringing out “Bayalu” but in the process also provide learning opportunities to the 

different units, help bring in fresher ideas and cause the “making of Bayalu” an exciting experience. 

  

In a meeting of the editorial board on 2nd April, the editorial board had taken such a decision and is 

pleased to convey the same to the readers. “Bayalu” invites articles for each issue on specific themes 

and we have been receiving excellent theme based articles. However the magazine can carry other 

articles on topics other than the declared theme. Around 70% of the focus would be on articles on 

the theme. We also request you to send some suitable illustrations, cartoons and sketches along with 

the articles. Your family members and friends can be encouraged to do such sketches/drawing, should 

you feel so. 

 

The next edition of Bayalu will be published from Karnataka State Institute. 

 

We once again congratulate you for sharing your ideas.  

 

Regards, 

Coordinators, KSI 
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Sl. No Issues Solutions  

1 Editing of articles (Timelines) 

Quality of content  

Deadlines 

 By 5
th

 of every month: respective teams to receive the articles from 
people 

 By 9
th

 of every month: the above teams to share the edited articles 
with the team that is coordinating the particular issue for the month 

 Between 9
th

 to 12
th

: Layout of Bayalu 

 15
th

 of every month: Release of Bayalu 

2 User friendliness  Make the layout more flexible – include both single and two column 
depending on the articles 

3 Rotation of responsibility  Responsibility of each issue to be rotated on a monthly basis between 
Yadgir, KSI, NS+ and Mandya  

 Each team to be responsible for a set of articles and editing it before 
sharing it with the team responsible for the specific issue  

4 Theme-based or open  To be kept theme based for a few issues and open for others 

 Theme-based: 70% of it be on the theme and rest of it general 

 For May issue the theme to be on ‘Shrama’ or Labor 

5 Editorial Board   To be renamed as ‘Bayalu Coordinators’  

 Put the list of coordinators for each location in all issues of Bayalu 

6 Ethics – Dos and Don’ts  We will not reject any articles. Look at building a ‘Note to Contributors’  

- Include more images and graphics 
- Feedback mechanism to writers 
- Word Limit: 500 to 650 words  

7 Design To explore  two design templates  

 
 
 
 
 
 
 
 
 
 
 
 
 Bayalu Co-ordinators:  Aditi Rai, Asha Rai, Gopalkrishna, Guru Moger, Jayadevappa, Meenakshi, Meera, Raghavendra S, Ramananda 

Feedback:  Guru Moger at guru.moger@azimpremjifoundation.org 

In the attempt to continuously improve Bayalu, the co-ordinators met in March 2013 

and the following points were arrived at: 

mailto:guru.moger@azimpremjifoundation.org

